


Benefit Amount 

Benefit Payment 

Adjustments 

Maximum Benefit 

Taxability 

Benefit Offsets 
(Reductions) 

Benefit Duration 

Rehabilitation 

Annualized Regular Rate of Pay 

Up to $45,000 

$45,001 to $50,000 

$50,000 to $60,000 

$60,001 to $70,000 

$70,000 to $75,000 

$75,001 and over 

LTD Benefit 

60% of Annualization Regular Rate of Pay 

58% of Annualization Regular Rate of Pay 

56% of Annualization Regular Rate of Pay 

54% of Annualization Regular Rate of Pay 

52% of Annualization Regular Rate of Pay 

51 % of Annualization Regular Rate of Pay 

• The LTD Advisory Board reviews the financial performance of the Plan on an
annual basis. Depending on the financial position of the Plan, the Board may
recommend a yearly adjustment to LTD benefits payments to the Plan
Administrator.

• $4,000 per month

• The LTD benefits payment received by the member is not taxable.

• The LTD benefit amount is reduced by the amount the member may be entitled to
receive from the following sources:

Canada Pension Plan and\or Quebec Pension Plan disability payments, 
excluding those disability benefits payable on behalf of the member's 
dependents 

monthly income payable as a result of the member's disability from any plan 

other disability benefits payable as a result of Provincial or Federal legislation 

monies received from the Crimes Compensation Board if related to the 
disability 

monies received from self-employment unless approved under the 
rehabilitation program 

• Duration of benefits will be equal to the number of months paid into the plan.

• Benefits cease at the earliest of the date the member:
Reaches age 65 (normal retirement age); 

Is no longer disabled as defined by the terms of the Plan; 

Passes away; 

Is laid off (this does not apply to members who were eligible to receive LTD 
benefits prior to the notice of layoff and the disability continues past the layoff 
effective date); or 

Employment is terminated (unless the member is engaged in approved 
rehabilitative employment with another employer). 

• A member may be required to engage in rehabilitative employment and/or training
during the first 12 months of receiving LTD benefits.

• Rehabilitative employment and/or training with the city may result in LTD
benefits being reduced to 50% of the amount by which the members'
pre-disability bi-weeekly rate of pay exceeds the regular rate of pay of any
alternative employment and/or training.
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